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Religious Education Policy
The Religious Education Policy of St.Dominic’s College, Cabra which is under the Trusteeship of the Le Chéile Schools Trust.

 Mission Statement 
At St. Dominic’s College we are committed to enabling each and every student develop her potential academically and to participate in all areas of school life.  We encourage the development of a healthy self image, whilst teaching the student to respect the backgrounds, traditions and beliefs of all those with whom she comes into contact.  We offer a safe, positive and disciplined environment in which the student is encouraged to take responsibility for herself and for her work.  We focus on the core Dominican values of truth, compassion and respect for all in our school community.

As a Catholic school within the Dominican tradition this RE policy will impact positively on the whole school community.

(The Board of Management approves the policy and ensures its implementation
(The Principal, Deputy Principals and Year Heads actively support the effective implementation of the policy.
(The whole staff share in the task of preserving and promoting the ethos of the school and support the cross curricular nature of Religious Education.
(The teachers of Religious Education ensure the high standard and effective delivery of Religious Education in the school and are charged in a particular way with the task of faith formation and the spiritual development of the pupils
 (The Chaplains assist in the faith development and spiritual formation of the students
(Pastoral Care personnel provide support and guidance for the students
(Parents and guardians support the ethos of the school and facilitate the faith formation of their children
(The students actively participate in the RE programme as a key element of their holistic education

A Rationale for the Policy

As a Catholic school we are committed to the provision of a holistic education based on the unique dignity of every human being as a person made in the image and likeness of God. We recognise and proclaim that “transformative education is essentially a spiritual process”. Within this view of education Religious Education plays a key role in helping students to become aware of their own infinite worth, the spiritual dimension of life, the importance of their contribution to the world in which they live, the value of critical thinking and the role of religion as a force for good in life and society. This policy will guide our work in delivering an excellent RE programme that will assist our students to become the best they can be on their journey through life. 

The Aims of RE in the School

· To foster the growth of faith at a personal and communal level, especially through understanding of and participation in prayer and liturgy.

· To teach students to think, research, reason, reflect and act in the light of Gospel values

· To provide an intellectual framework for reflecting on life decisions and to encourage students to give witness to the integration of faith and life. 

The Context in which the Policy operates:

The work of Faith Formation is through invitation, not coercion. It recognises that individuals are at different places in their personal faith journeys.

· Some students from other faiths and from other Christian denominations will have enrolled in the school. Their different traditions will be respected. They will be encouraged to grow in knowledge and appreciation of their own traditions.

· Others students may come to the school with limited ability to engage with the spiritual. The general programme of the school promotes a human development that focuses on the emotional and aesthetic, thus enabling the young person to experience God at a deep and spiritual level.

· Other students may come to the school with limited knowledge of the Catholic tradition, or with low levels of familiarity of Catholic liturgy and rituals. In this situation, the school helps them to develop that knowledge. Pupils are encouraged to reflect on their life experiences in the light of Christian revelation and invited to discipleship through a personal faith commitment.

· Still others will come to the school having already made a significant commitment to their faith. They will come from supportive home and parish communities. The school seeks to give special support to this group, and to help them explore, in a deeper way, the commitment of discipleship. (The Le Chéile Charter p.7)

·  Staffing: 

· All students are taught RE by qualified RE Teachers.

· There is a rotating Co-ordinator of the RE Department who chairs meetings of the Department and liaises with the Principal.  Meetings are held each school term.

· The school facilitates CPD for teachers of RE where possible.

The Diocesan Advisor visits the school once a year to offer support and advice to the team.

· Our part time School Chaplain, a Dominican Sister, works with the RE team, the Care Team and the students.

· Teachers and the Management Team attend meetings organised by Le Cheile Trust.

· The Principal attends regular Le Cheile cluster meetings.

Curriculum: 

The suggested content to achieve these aims is listed in the yearly scheme of work as part of the subject department plan.

Timetable:

· At Junior cycle students receive three forty minute periods of RE each week.

· Transition Years receive two forty minute periods per week.

· Senior Cycle students receive three forty minute periods per week: 

· 5th years are blocked to enable modular team teaching of approximately 6 weeks per module.

· 6th years are also blocked to facilitate guest speakers and group work.

· 5 LCA and 6LCA each receive three forty minute periods per week, and also attend a blocked class in 6th year to benefit from the guest speakers and group work.

Methodologies:

A range of teaching methodologies are used. Topics are generally introduced by whole class teaching with question/answer checking comprehension and ensuring concentration. After familiarisation with the topic a range of approaches can be used depending upon the ability and motivation of the class. Whole class discussion or group discussion of aspects of a topic can encourage reflective learning. Students can be encouraged to undertake research of a theme/concept and present their findings to the class. This facilitates peer and student self-assessment which encourages critical thinking. Debates are also useful. Project work and model making is very useful, particularly for those with literacy difficulties. Where possible textbook material is supplemented by a DVD on the topic. DVD work is always followed up with a worksheet assigned encouraging recall of information. Quizzes at the end of a topic promote healthy rivalry and stimulates interest.
Evaluation:

The Religious Education Department, in consultation with the Principal, engages in regular evaluation of the programme content and methodologies.
Assessment:

Junior Cycle: Homework assignments, class tests, common exams at Christmas and at the end of the school year, and State examinations.

Transition Year: Portfolio Assessment.

Senior Cycle: 5th Year - Student evaluation at the end of each module and class work evaluation throughout each module. 6th Year - Weekly evaluation of guest speakers.

LCA Programme: 4 key assignments per module and class work evaluation throughout each module.

Children with special educational needs: 

Teachers of Religious Education use differentiation within the classroom to ensure that all students engage in the course.  In Learning Support Classes the teacher adapts his/her methodologies to cater to the needs of the students.  All students participate fully in the RE Programme.

Child protection guidelines: 

The Child Protection Guidelines are adhered to in all areas of the RE Programme.

Resources: 

The RE department has a resource bank which is shared amongst staff. 

There is an oratory based in the school which is used for liturgical/meditation and pastoral purposes. We also have use of the Dominican school chapel which is used for the school’s carol services and year group masses. 

We recognise that visiting speakers/facilities play a valuable role in supplementing, complementing and supporting our programme. Visitors are required to adhere to following guidelines of good practice.

A list of resources commonly used by teachers can be found within the Religious Education Department folder.
The Department of Education and Skills does not provide specific funding for a chaplain or other RE resources.  The school provides for such from the general allocation.
Liturgical Celebrations: 

All teachers organise class liturgies and meditations with their own classes. The school oratory can be booked for services.

A liturgy folder is kept within the Religious Education Department folder.

The following is a list of some of the liturgies organised by the Religious Education department:

September: 6th Year Mass and 1st Year Mass.

October: First Year Retreats.

November: Prayer service for the month of the Holy Souls, Mass for November, and 5th Year    Retreats. 

December: All Years - Carol Services.

January: Class liturgies for Christian unity week.

March: Mass is held once a week before school for Lent. This is open to all staff and students.

May: 6th Year Graduation Mass.

Retreats: 

All 1st Year students receive class retreats, facilitated by our school Chaplain. We engage facilitators to provide a retreat for all 5th year students. The 5th Year retreat is then evaluated using class discussion and evaluation sheets.

Outreach Programmes:

St. Dominic's College strongly promotes student involvement in outreach activities. These benefit the needs of the locality, address justice and peace issues, promote ventures to aid the Developing World, encourage concern for the environment and facilitate faith development e.g. Saint Vincent de Paul, Trocaire, The Transition Year Community Care Week, An Gaisce Awards, an Eco Team and the annual Emmanuel Concert.

Parental involvement: 

Parents/guardians are the primary educators of their children. Therefore, we welcome opportunities to support parents/guardians in their role. We meet parents/guardians at the structured parent-teacher meetings and provide them with information on the aims, objectives and content of the R.E. programme. Parents/guardians of incoming 1st years, 3rd years and Transition Years attend information evenings to inform them about the content, aim and objectives of subjects including R.E. Parents/Guardians are invited to attend special liturgical events throughout the year, for example; the 6th year graduation service.

Inclusion of students of other faiths: 

Students of all Religious Faiths and none are welcome in St. Dominic’s College.

All students study RE.  The Department of Education syllabi are open to students of all faiths and no faith.

Students experience our Catholic ethos and values in the day- to- day running of the school and not just in RE class.

Conclusion

The implementation of this R.E. policy will be evaluated at regular R.E. Department meetings throughout the school year.

This policy was adopted at the Board of Management meeting on 11.06.2013
Signed: ________________________________.

It will be reviewed again in 2016.

